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¢ qdves Prywirard srddsmarad frewsh @ e FH g)Recommendations relating to

" domain assignment(At least ¥))

| Q. W‘Iﬁm@verail Gradation)

fEa0y (Place)
fe1® (Date) yiede siftrer=ar=i wdl, 7719 g ygaH

Signature, Name & Designation of Reporting Officer

7 Q2 Yt 99



3 oty saie: WUmaR-9399/5.35.46/RT

“qPT-¥ 9 (Section - ¥ B)
gﬂﬁ'@ﬁﬁ {Review)
gﬂﬁﬁﬁﬁm fyma {Remarks of Reviewing Officer)

YRIGET W1 3 Tefles TETeaT WETT Fosed] YoaaRomE WEHd e BrRI? (Do you
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YSEHI TTET FHIGE STHIET. (Include Strengths and lesser strengths and his attitude
towards disabled persons, women and Backward classes)

g, e 3 ulle ey, g deer / erdsd sneywevindie el
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